
MOBILE LEARNING KEY FEATURES:
Responsive, Mobile-ready Content
All content is built with a responsive design so it automatically adapts to format-
ting on any device. Any videos or SCORM content embedded into the app will 
also resize to fit the screen of your smartphone, tablet, or laptop.

Geofencing
Improve security  and compliance with the ability to control where employees 
are able to access company documentation and information, based on an 
address and a defined radius. 

Intelligent Search
Make searching for information 
quick and painless with powerful 
“Google-like” search capabilities 
that helps learners find what 
they need. Learners can even 
search by QR code to quickly and 
easily access documentation on 
a specific piece of hardware.

Voice Commands
Learners can speak “Hey Siri,” or 
“Ok Google,” to search for content or open Inkdocs—users can even learn 
hands-free by having the content read to them outloud in the Inkling app.

O�line Access
Give remote employees access to the content they need, even in areas with poor 
internet access, highly secure locations or remote areas with o�line access to 
knowledge and training.  Then when they are back in an area with good access 
Inkling with automatically sync to ensure access to the most up to date content 
and data.

WHO WE HELP
McDonalds, Allstate, Whole Foods, 
Taco Bell, Caterpillar, Abbott, Pure 
Storage, CHRISTUS Health, Love’s, 
Comcast, Tumi, and others.

INKLING MOBILE 
Deliver a learning experience with 
easy access to the knowledge and 
mission critical content your team 
needs to get work done right.

Most of the learning in our restau-
rants happens shoulder-to-shoul-
der. It’s happening real-time in a 
production environment. Inkling 
allows us to take learning away 
from a desktop scenario in a 
backroom where somebody is 
watching a video about how to do 
something at the station so 
employees can learn in real-time 
with somebody helping them.
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Improve Learning Retention 
Make training more memorable by 
delivering learning and reference 
content at the point of need. Allow 
employees to learn on the job next 
to their peers, reinforcing employee 
knowledge and retention.

A Continuous Learning Experience
Inkling allows your employees to 
learn in the field, making training 
more seamless, e�icient, and e�ec-
tive. And because employees can 
learn on-the-go, it’s much easier to fit 
learning into their busy schedule. 

Provide Convenient Access      
Enable your teams with an on-de-
mand content library that's consis-
tently updated, searchable, and 
mobile-ready, allowing field employ-
ees to find the answers they need 
when they need it. 


